AMPLIFICATION 1l
Com D 7420

Fall Semester, 2007
Tuesdays and Thursdays; 10:30-11:45 a.m.

Library
Instructor: John E. Ribera, Ph.D. Instructor: Karen Mufiiz,D.
Phone: 797-7190
E-mail: jribera@cc.usu.edu Email: Karen.Muifioz@usu.edu

Office hours by appointment
No text required

COURSE DESCRIPTION

The course will be a continuation of Amplificatibwith a more indepth view/focus on
issues covered. The structure of the class withbee student driven and will be mostly a
seminar format. Students will be expected to reatidiscuss articles pertaining to issues
relating to amplification and patients with hearlogs. Guest lecturers from various
manufacturers will provide instruction on variouats-of-the-art devices.

Assignments:

Articles will be handed out in class or availabidime. Students will be expected to read
assigned articles and to write brief summariesr@pmately 1 page) as well as be
prepared to contribute to classroom discussions.

Topics will include:

1. Tinnitus module (we will be going into depth on theuromonics approach to
tinnitus management). The objective will be towget tinnitus clinic where
students will have opportunity to work with patiethat complain of tinnitus
that is affecting their quality of life. We will kibe first in the state of Utah to
offer these services. We will be discussing semamiatles in tinnitus
management.

2. Counseling

3. HA Fitting Protocols: What is Taught Versus WhaPiscticed?

4. Meta-analyses (articles) and evidence-based peafdutcome measures).

5. Implantable devices (we are negotiating to get mmbex of the Cl team in
Salt Lake City to present).



6. Real-ear measurement

7. Pediatric amplification module (Dr. Mufioz) —las81/of semester
Class project:
There will be a culminating class project the dstaf which will be explained in a

handout.

COURSE OBJECTIVES Knowledge and Skills AssessmenKASA)

The American Speech-Language-Hearing Associatigrdently changed its system for
assuring the competence of newly trained profes$san speech-language pathology
and audiology. In the past, graduate students veg@rded as competent upon
satisfactory completion of an array of coursewartl alinical practicum, in addition to
other requirements. The KASA approach definesdy lad clinical and academic skills
required of all students in training. Faculty atidic supervisors attest to the
satisfactory acquisition of each skill. At the clusion of each course and practicum
experience, feedback is gathered regarding skillezement and entered onto a master
form, which can be reviewed by students and facufty skills noted on the KASA form
must be satisfactorily completed in order for thepBrtment Chair to sign ASHA
certification papers. The steps in the KASA praedes each student is described in
detail below and subsequently presented in a floavtc

Explanatory Notes to KASA Procedure:

1. Each student will have a tracking form thaslisach element of knowledge and
skill. The form will allow the student and programmonitor progress toward
completion of training.

2. Course syllabi will specify the knowledge andlgkained within each course.
Faculty will provide each student an opportunityleanonstrate knowledge or
skill development (by examination, paper, preséomaproject, etc.).

3. At the conclusion of each semester, faculty tkélhsmit data regarding successful
skill and knowledge development for every student.

4, All successfully completed skills and areakradwledge will be entered on the
tracking form.

5. If a student fails to develop a skill or aré&mmowledge that was trained in a

given course, no action will be taken if anothepapunity (course or clinic)
remains available in which the skill can be acailiire

6. If a student has no further opportunity to $attorily develop a failed skill, the
student must take a special examination durindatstesemester to demonstrate
acquisition of the skill in question. If the studieloes not pass the special
examination and has not acquired the skill(s) iestjon, the program director
will not sign the student’s certification papers.

7. A checklist will be used to account for skiliskmowledge developed in clinic.
These data will be entered on the KASA trackingrfor



8. In the event that a student fails to developracal skill, a faculty member with
expertise related to that area would assist in dégtien if there were no other
opportunities for the student to develop the skilbther clinic settings. The
faculty member would supply guidance to the stu@dsniell as some mechanism
for reassessing the skill in question.

9. Faculty will review each student’'s KASA trackifagm at the first faculty
meeting of each semester.

Students need to also understand that satisfyin§Astandards does not necessarily
indicate completion of departmental or universeguirements. It is possible that a
student may pass a standard in one course, but aabther course taken subsequently.
In this situation, a student would be closely-morat and required to do more work to
demonstrate overall competency of that standard.



At the completion of this course, students willdixe to:



B3.  Educational, vocational, and social and peladjical effects of hearing
impairments and their impact on the developmeist tnéatment program.

D1. Interact effectively with patients, familiegher appropriate individuals
and professionals.

D13. Generate recommendations and referralstigg@itom the evaluation

process.
D14. Provide counseling to facilitate understagdyf the auditory disorders.
E1l. Interact effectively with patients, familiegher appropriate individuals,

and professionals.

E2. Develop and implement treatment plan usimy@miate data.

E3. Discuss prognosis and treatment options apgropriate individuals.

E4. Counsel patients, families, and other appatgrndividuals.

E7. Perform hearing aid, assistive listening devand sensory aid
assessment.

ES. Recommend, dispense, and service prosthetiassistive devices.

EQ. Provide hearing aid, assistive listening deyvand sensory aid orientation.

Evaluation of KASA requirements

Assessment for all of the KASA requirements listbdve will be accomplished through
written exams. Actual field experience will be aibed during clinic practicum from
now until completion of requirements for the AuD.

COURSE REQUIREMENTS:
1. Readings from sources assigned for each class.

2. Written summary of articles assigned, in thelsht’s own words (not just a
copy of the abstract.) Each summary should bedtymea separate page and must
include: (1) the student’s name, (2) the datetl{8)reference, at the top of the
page, following APA guidelined={fth edition of the American Psychological
Association Style Manual), (4) a glossary of tetmed, (5) key words to cross
reference, (6) an analysis of the article, andh{@&)article’s practical value.

Copies of each summary will be provided to theruttbr and to each student.
Late summaries will result in point deductions.

3. Each student will make a short oral presentdboeach article assigneszhch
class period. The content of each presentatidrfavin the basis of the majority
of test questions.

4. Participation in class

5. The class presentation at the end of the semetiitbe a group effort.
Details of project expectations will be handed iautlass.



GRADING

Grades will be based upon the total combined sameived on the examinations, the
summaries, presentations, and participation irsclas

Class participation

Formal written examinations
Articles/presentations

Class project (this will count as an exam)
Final examination

NOTE: All exams may include information from preugclasses, reading materials, or
presentations by students, faculty, or guests.

Grades will be based on the following structure:

A 93-100%
A- 90-92%
B+ 87-89%
B 83-86%
B- 80-82%
C+ 77-79%
C 73-76%
C- 70-72%
D 60-69%
F <60%

Anything below an 80 earns a C (in graduate sclioiglequivalent to failing)

There will be presentations throughout the semésteepresentatives from various
hearing aid manufacturers. You will be expectedttend and will be held accountable
for material presented.

Academic Freedom and Professional Responsibiliti€gaculty Code)

Academic freedom is the right to teach, study, uBsc¢investigate, discover, create, and
publish freely. Academic freedom protects the t8ghf faculty members in teaching and
of students in learning. Freedom in researchngdmental to the advancement of truth.
Faculty members are entitled to full freedom iacteing, research, and creative
activities, subject to the limitations imposed bgfpssional responsibility. Faculty Code
Policy #403 further defines academic freedom awdiessional responsibilities:
http://personnel.usu.edu/policies/403.htm.

Academic Integrity - "The Honor System"



Each student has the right and duty to pursuertheoacademic experience free of
dishonesty. The Honor System is designed to estatilie higher level of conduct
expected and required of all Utah State Universitylents.

The Honor Pledge:To enhance the learning environment at Utah &tateersity and to
develop student academic integrity, each studewmiesago the following Honor Pledge:

"l pledge, on my honor, to conduct myself with tbeemost level of academic

integrity.” A student who lives by the Honor Pledg a student who does more than not
cheat, falsify, or plagiarize. A student who liv®sthe Honor Pledge:

Espouses academic integrity as an underlying asehéal principle of the Utah
State University community;

Understands that each act of academic dishonestjuds every degree that is
awarded by this institution; and

Is a welcomed and valued member of Utah State Wsitye
Grievance Process (Student Code)

Students who feel they have been unfairly treatedptters other than (i) discipline or
(i) admission, residency, employment, traffic, gratking - which are addressed by
procedures separate and independent from the StGdele] may file a grievance
through the channels and procedures describe iStident Code:
http://studentlife.tsc.usu.edu/stuserv/pdf/studentie.pdf (Article VII. Grievances,
pages 25-30).

Plagiarism

Plagiarism includes knowingly "representing, bygpdmrase or direct quotation, the
published or unpublished work of another persoaress own in any academic exercise
or activity without full and clear acknowledgmert.also includes the unacknowledged
used of materials prepared by another person ercggengaged in the selling of term
papers or other academic materials.” The pendtirgslagiarism are severe. They
include warning or reprimand, grade adjustmentbation, suspension, expulsion,
withholding of transcripts, denial or revocationd&fgrees, and referral to psychological
counseling.

Sexual Harassment

Sexual harassment is defined by the Affirmativei@&@Equal Employment Opportunity
Commission as any "unwelcome sexual advances, sexjfor sexual favors, and other
verbal or physical conduct of a sexual nature.yolil feel you are a victim of sexual
harassment, you may talk to or file a complaintwtite Affirmative Action/Equal
Employment Opportunity Office located in Old MalRgom 161, or call the AA/EEO
Office at 797-1266.

Students with Disabilities



The Americans with Disabilities Act states: "Reaeole accommodation will be
provided for all persons with disabilities in orderensure equal participation within the
program. If a student has a disability that wkely require some accommodation by the
instructor, the student must contact the instruatw document the disability through the
Disability Resource Center (797-2444), preferahlyirey the first week of the course.
Any request for special consideration relatingtteredance, pedagogy, taking of
examinations, etc., must be discussed with andoapgdrby the instructor. In
cooperation with the Disability Resource Centeryrse materials can be provided in
alternative format, large print, audio, disketteBaoaille."

Withdrawal Policy and "I" Grade Policy

Students are required to complete all courses fochwthey are registered by the end of
the semester. In some cases, a student may besutnatimplete all of the coursework
because of extenuating circumstances, but notapedr performance or to retain
financial aid. The term 'extenuating' circumstaniceludes: (1) incapacitating illness
which prevents a student from attending classea famimum period of two weeks, (2)
a death in the immediate family, (3) financial r@sgibilities requiring a student to alter a
work schedule to secure employment, (4) changeoik achedule as required by an
employer, or (5) other emergencies deemed apptegiathe instructor.

Noteworthy dates

Aug 28 Introduction (first day of class)

Aug 30 Qualifying Exams

Oct 19 No class (semester break)

Nov 13 Dr. Mufioz begins pediatric amplification aude
Nov 22 Thanksgiving break

Dec 6 Class presentations

Dec ? Final exam TBA
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